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Commissioners Place 2016 Preliminary Budget on ViewCumberland County Expands Shared Ride Service Options 
for Support Group Programs  

Cumberland County, PA – At their public meeting today, the Cumberland County Commissioners took action to approve a recommendation made by the County’s Office of Aging and the Aging Advisory Board to expand fare-free shared ride service to seniors 60 and older to attend support group meetings for assistance and recovery from addictive, compulsive and other behavioral problems or issues. 

The fare-free service for seniors 60 and older, with a 24-hour advance notice, would apply to numerous local support group meetings including but not limited to:  Alcoholics Anonymous (AA); Gamblers Anonymous (GA); Cancer Support; Caregiver’s Support; Diabetes Support; and Parkinson’s Support to name a few.  Other trips already considered essential for fare-free transportation service The Cumberland County Board of Commissioners placed the County’s preliminary 2016 Budget on view today during their public meeting.  

There is no tax increase in the 2016 Budget despite little revenue growth and the rising cost of operations including unfunded mandates for child protective services; aging bridge infrastructure in need of repair or replacement; technology related expenses in the area of public safety; and the ever increasing cost of medical benefits.  

The $229,703,678 budget is available for public viewing in the Commissioners’ Office and online at www.ccpa.net through December 3, 2015.  The 2016 Budget is scheduled to be finalized and adopted at the Board of Commissioners Meeting on Monday, December 7, 2014 at 2:00 p.m.  



In 2015, the County underwent a comprehensive review of its compensation system that included benchmarking of all positions.  The Cumberland County Salary Board approved a new employee classification and compensation system for all non-bargaining unit employees. The reclassification and benchmarking was necessary for beginning the transition to the new merit-based system, scheduled to go into effect in 2016. All positions were reviewed and ranked to set a consistent and defensible standard based on scope of responsibility. The benchmarking process ensured the County’s ability to remain a competitive employer in the local market and to recruit and retain a quality workforce to better serve our residents.  Money allocated for compensation adjustments made, based on the benchmarking results, was derived from a portion of the savings achieved through gainsharing, a voluntary separation plan, and other cost savings measures.  The changes to the compensation system will also allow the County to realize significant savings in overtime and on-call costs
.     include medical appointments; admission/discharge to and from hospital/nursing facilities; Social Service Agencies and events sponsored by these agencies; Senior Centers; grocery shopping; banking; post office; pharmacy; laundromat; visits to immediate family in local hospitals or nursing facilities; local libraries; as well as work and volunteer assignments. 

To confirm eligibility or to schedule a trip, residents should contact rabbittransit, Cumberland County’s Shared Ride Service Coordinator, at 1-800-632-9063 or online at www.rabbittransit.org.  Guidelines require all trips to be scheduled by noon the day prior to the date of service requested.  For more information about programs provided by the Cumberland County Office of Aging & Community Services visit www.ccpa.net/aging.  

Cumberland County continues to demonstrate fiscal accountability to the taxpayers while providing efficient and cost effective services to the public.  As Cumberland County has been recognized as the fastest growing county in the state, it strives to explore opportunities to lower costs while facing flat or marginally increased revenues.  

Furthermore, the 2016 Budget goes on view while there is growing concern over the State’s budget impasse suspending funding to the County’s Human Services Agencies.  These agencies provide vital services for our most vulnerable citizens.  The County is currently able to withstand this financial strain as a result of its existing reserves and strong fiscal policies. However, the County’s leadership is closely monitoring cash flow and making contingency plans moving into 2016 to maintain the ability to provide these vital services.  Should the State’s budget impasse continue into 2016, the County will be faced with borrowing funds through a tax anticipation note.  

For more information about Cumberland County Government visit www.ccpa.net.
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